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https://www.mbrctheocean.com/en/
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https://company.tom-tailor.com/fileadmin/user_upload/amfori_bsci_coc_uk.pdf
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https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fcompany.tom-tailor.com%2Ffileadmin%2Fuser_upload%2Fmarketing%2Ftom_tailor_supplier_disclosure_list_sep_2021.xlsx&wdOrigin=BROWSELINK


By signing the Code of Conduct our 

suppliers assure us that they will pay the country’s minimum 

wage.

We examine whether the suppliers 

abide by our agreement to pay at least the minimum wage.

Interest groups and industrial experts will be 

consulted to support our living wage program.

These are expected from the suppliers 

if the paid wages are below the calculated living wage level.

From selected 

suppliers; every year. Including the applicable legal minimum 

wage and actual paid wage; by employee type.

We collect data of actual paid wages for every 

supplier, show the differences compared to living wages and 

define measures on how to achieve them.

Step 1: strategic and core suppliers in 2022

Step 2: every Tier 1 suppliers: 2023

The idea of labor costs - already 

incorporated in our costing model.

Our goal is to get first hand information, 

not just focusing on the audit which is a snapshot.

Is the maximum for us of 

transparency and fair play.

Develop and roll-out new 

guidelines. First step: Better Buying Survey.







https://company.tom-tailor.com/en/sustainability/be-part-of-better/care-guide
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https://furfreeretailer.com/?retailer_search=tom%20tailor#content
https://media.4-paws.org/6/c/1/1/6c11a09a48fbfcc1f2822b12d52432a1e836892d/Tierschutz%20in%20der%20Mode%20Report%202021_final-komprimiert.pdf
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https://company.tom-tailor.com/fileadmin/user_upload/quality_management_process.pdf
https://company.tom-tailor.com/fileadmin/user_upload/tt_chemical_management_handbook_v2.0_aug_2020.pdf
https://company.tom-tailor.com/fileadmin/user_upload/tt_chemical_management_handbook_v2.0_aug_2020.pdf






https://unfccc.int/climate-action/sectoral-engagement/global-climate-action-in-fashion/fashion-industry-charter-for-climate-action/participants-in-the-fashion-industry-charter-for-climate-action
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https://www.climatepartner.com/en
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Percentage of factories in different BEPI score levels *

* amfori BEPI SAQ provides scores on 11 Environmental Performance Areas (EPAs) 

for ease of prioritising work.  To better communicate the results, Tom Tailor applied an 

average BEPI SAQ score for benchmarking our suppliers.



https://circular.fashion/en/
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https://company.tom-tailor.com/fileadmin/user_upload/code_of_ethics_for_business_partners_anti-bribery.pdf
https://company.tom-tailor.com/fileadmin/user_upload/tt_chemical_management_handbook_v2.0_aug_2020.pdf
https://company.tom-tailor.com/fileadmin/user_upload/amfori_bsci_coc_uk.pdf
https://company.tom-tailor.com/fileadmin/user_upload/social_compliance_manual_v.2.3.pdf
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https://company.tom-tailor.com/en/sustainability

